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Producer :  ANJI GUYOU FURNITURE CO., LTD. .
DBID : 388644 and Audit Id : 204170 Audit Date : 28/01/2021 alTIfOl'l BSCI

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : ANJI GUYOU FURNITURE CO., LTD.

DBID : 388644 and Audit Id : 204170

Audit Type : Full Audit

Audit Date : 28/01/2021

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

ANJI GUYOU FURNITURE CO., LTD.

DBID number : 388644
Audit ID : 204170
Address : Baishuiwan Industry Zone, Tianhuangping Town, Anji County, Huzhou
Province : Zhejiang Country : China
Management Representative : Lele Hu
Contact person: Lele Hu Sector : Non-Food
Industry Type : Construction Product group : Furnitures
Product Type : Office Chair, Game Chair
.
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Producer :  ANJI GUYOU FURNITURE CO., LTD. .
DBID : 388644 and Audit Id : 204170 Audit Date : 28/01/2021 amfor[ @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 28/01/2022

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

ANJI GUYOU FURNITURE CO., LTD. was located at Baishuiwan Industry Zone, Tianhuangping Town, Anji County, Huzhou, Zhejiang, China. The number
of factory business license was 9133052305011302XE, it was founded on Jul.5, 2012. There were totally 38 workers in the factory. The factory specialized
in manufacturing of office chair, game chair, etc. The main production activities were woodworking, adhesive spraying, cutting, sewing, assembling,
inspection and packing, etc.

The factory management were actively cooperated with the audit. The main auditee had established the written procedures to implement the requirement
of Amfori BSCI. Responsible person on implementation of Amfori BSCI requirement, health & safety, regulation assessment were appointed by top
management. The non compliances were observed in below performance areas: Social Management System and Cascade Effect, Workers Involvement
and Protection, Fair Remuneration, Decent Working Hours, Occupational Health and Safety. The HR manager and worker's representative attended the
opening meeting and closing meeting. The onsite CAP was signed by HR manager and worker's representative. In addition, the factory management
stated that they would establish the improvement plan and improve the non-compliances issued in the audit as soon as possible.

The auditee provided the attendance records from Jan.1, 2020 to Jan.27, 2021 for review. Based on attendance records review for 5 sample checked
workers, it was noted that workers regular worked from Monday to Friday, 8 hours per day (In the winter time from October to April, workers worked from
8:00-11:30, 12:30-17:00. In the summer time from May to September, workers worked from 7:30-11:30, 13:00-17:00) , 40 hours per week, OT 0-2 hours on
weekdays and worked 0-8 overtime hours on Saturday occasionally; Workers had rest every Sunday. The maximum amount of daily/monthly overtime
hours were 2 hours /64 hours and the max. weekly working hours were 54 hours for production workers.

Based on the payrolls review for 5 sample checked workers from Jan. 2020 to Dec. 2020, it was noted that workers' wage were paid by hourly rate and
workers' minimum wage was RMB 16.8 per hour which was more than the legal minimum wage requirement. Paid annual leaves, etc. were provided to
them. Workers’ wage was paid by cash on 18th of each following month.

Remark:

1. Based on document review, management interview and on-site observation, the auditee rented one 4-storey production building from Anji Chunfeng
Bamboo Products Factory Co., Ltd and used as workshops, warehouse and office. The lease contract and the copy of business license of the landlord
were provided for review. The audit scope was just focused on the rented area of the auditee.

2. The factory failed to provide the Fire-fighting acceptance certificate for review which made this document was unable to be uploaded to the Amfori BSCI
online system.

3. There was no comprehensive time approval used by the auditee which made this document was unable to be uploaded to the Amfori BSCI online
system.

4. The audit was only conducted by LA Shirley Shi (APSCA number was: RA21702087).
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Producer :

Audit Type : Full Audit

ANJI GUYOU FURNITURE CO., LTD.

DBID : 388644 and Audit Id : 204170

Audit Date : 28/01/2021

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

ANJI GUYOU FURNITURE CO., LTD.

Legal status :

Limited Company

Local Name : ZHE PR K EA R A F (Business licence Year in which the auditee was founded : 2012
registration number:
9133052305011302XE)
Address : Baishuiwan Industry Zone, Contact person (please select) : Lele Hu
Tianhuangping Town, Anji County,
Province : Zhejiang Contact's Email : guyoubsci@163.com
City : Huzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : www.chairoem.com
GPS coordinates : 30°33' 39"N, 119°38'30"E Total turnover (in Euros) : 5000000.00
Sector : Non-Food Of which exports % : 90.00
Industry : Construction Of which domestic market % : 10.00

If other, please specify :

Production volume :

150000 PCS per year

Product Group : Furnitures Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Office Chair, Game Chair
Auditee's employment structure at the time of the audit
Total number of workers : 38 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 19 19
Temporary workers 0 0
In management positions 3 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 10 12
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 19 19
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : ANJI GUYOU FURNITURE CO., LTD. =
DBID : 388644 and Audit Id : 204170 Audit Date : 28/01/2021 amforl @ B8SCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 204170] Audit Date: 28/01/2021 PA Score: D Deadline date:27/04/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had established relevant documented policy and procedures on social accountability on Mar.21, 2018, such as the procedures on
hiring, subcontracting, dealing with grievances, training workers, promoting ethical behaviour were established by the factory. And the factory
preformed internal audit and management review for CSR system once per year and also performed assessment for main suppliers on CSR
system once per year. The last social responsibility internal audit was conducted on Oct.17, 2020.
T 21201843 421 H A T Bl AL SHEBCRMARE T, R P aimEes, 46, BHiFRS, RITEI, RIEMENT. T SEEMT
RS TR R P9 BRIV B PP o USSR BN R AR BV R o BRI — Uk 2 AR N B B () 920204E10 517 H .

1.1 - The main auditee partially respected this principle because the factory did not establish an effective management system to implement the amfori
BSCI Code of Conduct and ensure that the amfori BSCI values and principles were followed in a satisfactory manner for all performance areas.
The performance areas needed improvements were as follows: PA1-2, PA5-7.

T B H AL T A AR . RN ) A LA R LA R 2 S tiamfori BSCIAT i Il L K i i amfori BSCII A F AT vH: I A4k 2 1
B, AU % T G IPA PA1-2, PAS-7.

1.4 - The main auditee partially respected this principle because the factory had realistically calculated the costs of production and delivery times. But
the factory did not provide the related document and records on capacity planning for review. In addition, based on electric attendance records
review, workers’ monthly OT hours exceeded the legal requirement. The max. monthly OT hours were 64 hours.

FF AT AN PR )T e VA P RN SR, AR I VE AL SR AR . S SRS TSR S Bl S
AN, AT DB DR, K H PRI [E] 964 /N .

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 204170] Audit Date: 28/01/2021 PA Score: C Deadline date:27/04/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had established relevant documented policy and procedures on social accountability on Mar.21, 2018. The training on Amfori BSCI
Code of Conduct and workers rights and so on were provided to the workers, workers representative and management, Amfori BSCI Code of
Conduct and Poster was posted for learning. In addition, one worker representative was elected by workers freely on Oct.20, 2020. According to
interview statement with workers representative and workers, they were familiar with workplace-related issues, their labour right e.g. the law, work
contracts, job description, working rules. It was noted that the main auditee had an effective grievance mechanism: the mechanism consisted of
using suggestion boxes, worker representative and an open door policy on coming up with suggestion directly to workers' supervisor.
TJ B 2018321 HE V. T TAZ 5 5P AIRBOR KA SCAF, R—OETEBA G, TAMT AT Amfori BSCIT g AN T KR %
JiiE I, Amfori BSCHT gk M AN ISR IGTE . #bAh, T A TAE20204E10 20 H H B4 1144 51 TARGR . R4 R TARR K& A T iR
FR, HTARRUEGTHMREE T BIMEER, A TR TR, flnsishk, 3R, TR 2 M. sdfRm,
T BT HIFRS, WLAEER A, R TARNE RN R E AT R85 IR R F .

2.2 - The main auditee did not respect this principle because the main auditee had not defined effective long-term goals for protecting workers.
BRI AR FAZAEN . B A AZ LT A e A R R TR B

2.,5- The main auditee did not respect this principle because based on workers interview, 40% interviewed workers did not clearly know the
responsibility of the workers representative.
B T AR o SRR AR R TV TR, VIR IN40% 51 T 5 TR MRS RIS & T %

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 204170] Audit Date: 28/01/2021 PA Score: A Deadline date;|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Refer to PA 2, one worker representative was elected by workers freely on Oct.20, 2020. No collective bargain agreement was conducted
between the factory and workers, but the factory did not prevent workers from bargaining for the agreement. Besides, based on workers interview
with the worker representative, he was not discriminated by the factory and he could access to workers and workplace freely.
IRIBPA2IHIE, 144 0% TGN R TAE2020410 H 20 H [ sk 2674, B ferh, T A RS, HT) R L 52 A R
BRI T iR H . EAh, ARAE 0L TARR A UIIR, 52 TARFRAS Sl S I HLRT LABA Nk 4= ) A0 572 Ty 3 o

Remarks from Auditee:
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Producer : ANJI GUYOU FURNITURE CO., LTD. =
DBID : 388644 and Audit Id : 204170 Audit Date : 28/01/2021 amefl @ B8SCI

Audit Type : Full Audit Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 204170] Audit Date: 28/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had established the policy and procedure on anti-discrimination on Mar.21, 2018. The policy defined that the factory would not
discriminate workers by race, gender and ages etc. Based on workers interview, there was no any discrimination existed in the factory. All
interviewees said that all workers had equal opportunity on OT and leaving. In addition, all workers could use suggestion boxes, worker
representative or telling to workers' supervisor directly once workers' right was infringed.
T EF201843 H 21 HHlE 1 S IBOR MAE S, ROBAUBR R T AR BONAIR, YRR, GRS K0 5 T XS5 44 5% Ty
TPENLEAN R PR ()35 — . AR 0 TR 7, T ABCE B SAE(E, HAT R TR Z2UEMRE, ATl E A, R TARSERE
R BT IR 85 T AR R

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 204170] Audit Date: 28/01/2021 PA Score: B Deadline date:27/04/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had set up wages and benefit paying policy and procedure on Mar.21, 2018, which included paid statutory holidays, sick leave,
marriage leave and maternity leave etc. Based on the wages from Jan. 2020 to Dec. 2020 provided by the factory, the minimum wage paid by the
factory was RMB16.8 per hour by cash on 18th of each following month, which was more than the legal minimum wage requirement.
L B T20184E3 H 21 H % T L3 ST AR A RIBGR AR FP SCiF, ARAIBOR GG A TR ptdoe i, iR, 456 PR RI9E 1T 1=
AE1720204F1 H 2£20204F12 1 L #idsk SR, L) (e H 18 H BABLE 77 A2 R T E—AH L%, R LRRAK L% A16.870R /M, & T4
MR AR IR LK

5.5-  The main auditee did not respect this principle because the factory did not provide social insurance to workers as per legal requirement. There
were total 38 workers worked in the factory. 4 workers had been retired and no new employee who was hired within one month. Therefore, 34
workers should be provided with social insurance. Based on social insurance payment records review, the factory only provided 31 out of total 34
workers with medical, retirement, maternity, unemployment and accident insurance. Besides, 8 workers had been provided with commercial
accident insurance. The period of validity was from Nov.1, 2020 to Oct.31, 2021. There was no other social insurance provided for workers.
Interviewed workers who were not provided with social insurance claimed they abandoned social insurance voluntarily, since they had purchased
rural insurance before entry. However, they could not provide relevant receipt for review during the audit.
T AT AR TIZAEN . RO RAZH SR G P N R A B tb k. T S A%B884, BIRRAT44, To—H AH IR 5
T ) RiZgh3444 0t THAE (R AR T SR ptrott ORGSR IE R BoR, T) G344 ML PI314 R TIREE T 98, b7, AF, Kl
TAHRK, 45844 i THRAE T Rk AhK:, 4200 920204611 A1 H 22021410 H31 H, 4 R T3A S IHAMAE TR . kb RSHEIT AN
TIMEATE EUSTALR, FOMATNIRAT DMK T AR LR, (E S AT TER AR G (¥ FETE LA L o A% -

Remarks from Auditee:

ameI'i @ B8SsCl www. bsciplatform.org Page 7115

Trade with purpose

Generated on:02/03/2021



Producer : ANJI GUYOU FURNITURE CO., LTD. .
DBID : 388644 and Audit Id : 204170 Audit Date : 28/01/2021 amefl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 204170] Audit Date: 28/01/2021 PA Score: D Deadline date:27/04/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had established the policy of working hours control on Mar.21, 2018. And workers' attendance records were recorded by fingerprint
attendance record machine. Based on attendance records review from Jan.1, 2020 to Jan.27, 2021, workers worked 8 hours per day (In the
winter time from October to April, workers worked from 8:00-11:30, 12:30-17:00. In the summer time from May to September, workers worked
from 7:30-11:30, 13:00-17:00) , 5 days per week. Workers regular worked from Mon. to Fri., OT 0-2 hours on weekdays, 0~3 times per week and
OT 0-8 hours on Saturday usually. All workers enjoyed one day off per seven days and the production season in the factory was not obvious.
Besides, based on attendance records review, it was noted that the workers' max. monthly OT hours were 64 hours and the max. weekly working
hours were 54 hours. The workers had right to choose overtime or not. Overtime wages were paid at 150%/200% on weekdays/rest days
respectively. And no worker had overtime work on statutory holiday. Besides, all employees were free to rest for a few minutes if they felt tired
during the working hours.

T T 201843 H 21 HitilE T TIHEHIBOR, JFRAESCEBIHICI: R T EJER A, R4 7 T.20204E1 A 1H-20214:1 527 H (% B id &
N, LR RHES/NT(10H 24 H KA, 51 T TAER A %98:00-11:30, 12:30-17:00. 5E9H NE AR, 1 LI T/ER A y7:30-11:30,
13:00-17:00) , #ASK, EH TIEHNE 2. T PIf W oiRHR A 1T 2z {0 _EInE0-2/ e, 0~37k A/, JA /S 1) 3l B e ik #fa A =T
AT INPEO0-8/N, T GRIE T A B TR TR, T LB R MRS . Bsh, MAREEICR RN, B TR R P [F964 N, 5
KA TR 54/ o 52 T AT |5 B A A NBE, I B BB INBE S 9 IE W TH01.56%, R INBERINBES N IE S TR K265, Beah, T MK
L HE A TR E B RIS . 5 TAE T WS/ &, T e PRk 8L 8

6.2 - The main auditee did not respect this principle because the main auditee did not ensure the overtimes of workers in accordance with the legal
requirement. All workers’ attendance records were recorded by electronic attendance machine. And based on the attendance record provided
from Jan.1, 2020 to Jan.27, 2021, it was noted that workers’'max. daily OT hours were 2 hours. The max. weekly working hours were 54 hours.
But all sample checked workers’” maximum monthly overtime working hours had exceed 36 hours except Jan. 2020 and Feb. 2020. The
maximum worker’s monthly overtime working hours were 64 hours including 24 weekday overtime hours and 40 weekend overtime hours (such
as happened in May 2020 and Aug. 2020).

B AT AR SR B T AR OR A NP (R A AR . B R TS Bl B LIS . ARYE T SR AR 20204E1 H 1
H-20214E1 H27 HE #fit e G, 3 LIk B NS [/ 52/, J5 K T 54 Nt o B A e TN A InBERT [R1 358836 /N, i 7202041 H Al
251, SRR IBERS (B 964/, ELGE24/NE AR H INBE &40/ R InBE (412020454, 8H) .

Remarks from Auditee:
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Producer : ANJI GUYOU FURNITURE CO., LTD. =
DBID : 388644 and Audit Id : 204170 Audit Date : 28/01/2021 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 204170] Audit Date: 28/01/2021 PA Score: B Deadline date:27/04/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

The factory had established the HS procedures on Mar.21, 2018. The HS Committee was organized to inspect the HS in the workplaces regularly
and reduce HS accidents. The regular meeting on HS Committee was held and the meeting records were saved. The injury accident records
were saved and showed that no any injury case occurred in the factory. The EHS training such as operational safety and fire drills were provided
to the workers and management, parts of workers were aware of HS risks. And the latest fire drill was conducted on Oct.22, 2020. Based on
onsite check, the sufficient fire extinguishers, fire hydrants and fire alarms were equipped at all areas and would inspect per month, the inspection
records were saved. The drinking water and first aid kits, etc. were provided to the worker for using free of charge. Based on workers,
management interview and on-site observation, there was no transportation, canteen or dormitory provided for workers.

L) B T20184E3 21 HE . T2 WK . L) oL T2 &R fe, R aIy M2 e, W ER7 2. #EZEZR G2 EN
HRAXVOFRE T 2Ek. RE T IHER, SRETHROIAE. RTEEZEFIWN SR ERE TR S 0ks TAMERAG, #oTA
A LAERR. RIE—RETERIE SN R 8202010 H 22 H o Jrf XU T R HIK KA, HPRAER, T 4T Ra iR raaid
o WHARMZRZGREE e tess TG R0 Tk, EHERAMNGFZ, L) RRECETE, SR &s L.

7.1 -  The main auditee partially respected this principle because the factory had established complete management system on health and safety,
included the identify and awareness of related legal regulation, health and safety check, training, etc. But there were still some health and safety
issues were identified during the audit day due to management negligence, such as the inadequate management of equipment safety protection,
etc.

T AL T W AR ZAEN, POST) T O re B R AR, BIEMREMIRG S TR, @RZeRE, FI5E, ([ERhTERR
B, BRI AT T H 53 e 22 42 75 THI B 10 BB, B 4% B 47 557 TH R P RS (2 56

7.3 - The main auditee did not respect this principle because the factory did not carry out regular risk assessment for safe, healthy and hygienic
working conditions. Besides, the factory did not provide No pre-job, on-service and post-service occupational diseases examination for workers
who engaged in work with hazardous working condition, such as workers in the nailing, adhesive spraying, woodworking workshops, etc.

FEG AT AGAEZAEN o SRR T AN e 4, RN T AR AR EAT s A Rt L) VA e P b 6 55 2 7y 53 T4 3t
BT, 75 RS RO (R AT, el WU, ARTAEZER R T4,

7.7 -  The main auditee did not respect this principle because 4 barrels of machines oil were not identified with safety labels and equipped with
secondary containments. Besides, the MSDS was not available on-site.

T AR TTAEZIEN, R4 RE e %2 2hn i), B IR 4 HEMSDS .

7.11 - The main auditee partially respected this principle because the factory had provided the Building acceptance certificate for review. But the factory
failed to provide the Fire-fighting acceptance certificate for review.

T A AT A AR, RO R T R TSGR 5 (E R SR B B S0 A i

7.17 - The main auditee did not respect this principle because all sewing machines had been installed with finger guards. But the finger guards were
installed too high which were installed ineffectively. Besides, the pedal plate of 3 nailing machines were not installed with protective covers. And
one nailing machines’ pulley guards were not installed completely.
Iggi&ﬁf@ﬁﬁﬁm,W%%ﬁ¥$ﬂ§¥%%%,@%%%i%ﬁ%%ﬁi%%ﬁcﬂwwﬁﬂﬁm%W%M%%%,~ﬁﬂﬁm&%%
By 4r R B 3P AN A

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 204170] Audit Date: 28/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The policy of recruiting had been set up by the factory on Mar.21, 2018. And it regulated that the factory would not recruit workers under 16.
Besides, the factory would check workers' ID during recruiting and HR specialist knew the skills of asking workers' experience and ages when
she had any doubt of workers' ID card or age. Meanwhile, the factory established remediation measure of child labor in order to set up measure
of recruiting child labor incidentally. After checking all personnel files of workers, no child labor was identified in the factory. Based on roster
review, the youngest worker in the factory was 24 years old.
L) BT20184E3H 21 HifilE T A& RIS BOR, BORHUE L) AH1645 LRI G T, 1ehh, STABN T HLEE G TS MEF S NF L
GX R TARRA PRBERT, Sl A BT MR DA SE R AB L. RIS ) #5877 28 AR it ARG 75— R BB R REX bt 7w AL A, it
ERFTH R TOANSERER, RRIAEMETAAE. REEAMER, BRI 245,

Remarks from Auditee:
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Producer : ANJI GUYOU FURNITURE CO., LTD. =
DBID : 388644 and Audit Id : 204170 Audit Date : 28/01/2021 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 204170] Audit Date: 28/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The policy of young worker protection had been made by the factory on Mar.21, 2018. The factory management understood the legal requirement
of young workers according to interview with management. Based on roster review, there was no any young worker identified in the factory.
Besides, the youngest worker was 24 years old.
TJ BT 201843 H 21 Hiil5E T ARBAE TR BOR, RIEEHZER TR, T EHEZE T TR BEE R R AR R T ARIEAEA MR,
TJ NERRMFET. tsh, T ARART N24% .

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 204170] Audit Date: 28/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had established the recruitment procedure on Mar.21, 2018. Based on workers interview, it was noted that the factory would sign
labor contract with each employee when the employee entered into the factory. The workers' labor contracts would be renewed by once per three
years and one copy of labor contract would be provided for each worker. Based on document review, the contracts statement included the
description of working hours, training, rest time and leave, remuneration, terms of payment, etc.
L) B 1201843 H 21 Hifil g T ISR SO AR 7L TOik 7#f, 1) AR TN WAL R T8AT 5530 & 17, F H A R LA 28— 573
BREA. B4, PrA R LG RSE3FESEE— . RIEXHFEZ, FHGRAASEEIN, Sl ABREAEY, RS RS,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 204170] Audit Date: 28/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had established the policy on anti-forced labor on Mar.21, 2018. The management understood well the scope of forced labor. And
according to onsite observation and interview statement of workers, workers confirmed that there was no any force labor exited in the factory, for
example, they could resign according to legal requirement and they could leave the factory freely without being searched, etc. In addition, no
inhumane or degrading treatment was found during the audit and according to interview with workers.
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Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 204170] Audit Date: 28/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Factory had established energy saving policy and environmental protection procedure on Mar.21, 2018, and relevant training were provided to
workers. The land belonged to the factory was industrial land and water used by the factory was come from municipal water.
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Remarks from Auditee:
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Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 204170] Audit Date: 28/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had established the procedures on ethics and integrity on Mar.21, 2018, and the factory provided training on ethics and integrity to

management and workers regularly. The factory knew the importance of ethics and integrity for long-term development. Entrepreneurship

Manager would supervise the key employees.
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Remarks from Auditee:
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